
As a recruiter, one of the com-
mon themes we face is how to 
help associates regain their pas-
sion within the law practice. 
Many associates are in a career 
that  emerged as a result of aca-
demic excellence in 
undergrad and continu-
ing through law school, 
resulting in a presti-
gious start with a top 
tier firm. 

Once associates are 
immersed in practice, 
however, they often feel 
challenged assessing 
whether their success to 
date is aligned with their 
longer-term career aspirations.

Here are a few key practices 
we’ve observed in lawyers who 
have mindfully transitioned 
from early success to long-term 
alignment between their prac-
tice and interests. 

Pro-actively educate yourself
Junior associates often strug-

gle to articulate their goals early in 
their careers, as they are still try-
ing to assess what they really want 
out of their practice. 

A select (and perhaps 
fortunate) few are able to 
secure positions out of 
law school practising 
exactly what they had 
hoped for in a suitable 
environment. For many 
others, the path is more 
circuitous: they started 
out law school with 
aspirations of practising 
A, after summering dis-

cover interests in practice B, wind 
up taking an offer practising C, 
creating angst as to whether their 
career will ultimately be fulfilling. 

A key practice in determining 
what you want in your career is to 
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Lake Country Community Legal Clinic is seeking an experienced staff lawyer or 
experienced community legal worker. 
We serve low income residents of the Districts of Muskoka and Parry Sound. The clinic 

public legal education and law reform. The position requires you to possess excellent 
interpersonal and communication skills as well as superior writing ability. You will function 
as an important member of our legal team. You must have a vehicle and be able to travel.

We thank all applicants but only those being offered an interview will be contacted.

Contact by 4:30 p.m. on July 6, 2012: 
Personnel Committee, Lake Country Community Legal Clinic

Experienced Staff Lawyer or Experienced Community Legal Worker

480 University Avenue, 
Suite 1600
Toronto, ON M5G 1V2 
416-597-9922
www.gsnh.com

GSNH LLP is a mid-sized law  rm in downtown Toronto that currently has two 
career opportunities:

Construction Litigation Lawyer, 2-4 years experience

Please send your resume in con  dence to tlee@gsnh.com for immediate 
consideration. Please include the following in the email subject line: 
“Construction/Litigation Lawyer Position - GNSH LLP.” 

Commercial Litigation & Insolvency Lawyer, 2-6 years experience

Please send your resume in con  dence to goldman@gsnh.com for immediate 
consideration. Please include the following in the email subject line: 
“Commercial Litigation & Insolvency Lawyer Position - GNSH LLP.” 

We thank all applicants, however only those selected for an interview will be 
contacted.

To learn more about our  rm, please visit our website.
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connect with mentors whose 
careers you admire. While many 
associates may do this on a spon-
taneous basis, our experience is 
the truly successful go out of their 
way to proactively seek these 
individuals. Whether talking to a 
partner at their firm, a judge, a 
mentor through CBA, in-house 
counsel or even a recruiter, by 
proactively connecting with those 
who enjoy inspiring practices, 
these young lawyers are better 
able to envision what they plan to 
strive toward. 

Once you have identified indi-
viduals to approach for career 
insight, the key is to ask some 
critical questions to pinpoint ele-
ments of their practice you wish to 
emulate: what do/don’t they like 
about their daily practice? What 
are the challenges about their 
practice area or particular firm? As 
you engage in conversations with 
more and more people, you even-
tually educate yourself on the 
nuances of various practices by 
asking the right questions, enabling 

you to understand what your most 
suitable options may be and how 
best to plan for next steps. 

Be honest
Armed with this knowledge, the 

key is to be as honest as possible 
with yourself in assessing what 
path you most want to pursue. Do 
you want to be a top litigator or 
solicitor in the market? Are you 
willing to pursue their lifestyle or 
would you rather have more bal-
ance? How does this desire rank 
against other priorities? 

One of our best clients often 
comments that, while some of his 
friends like to golf on the week-
end, he truly enjoys learning 

about the business of running his 
firm (one of the top litigation 
boutiques in the market), and 
takes great pleasure in trying to 
better understand the legal prin-
ciples and ideas shaping the 
court. Clearly, this is someone 
who has found an alignment 
between his practice and passion. 
Understanding his motivations 
and how he approaches his prac-
tice would be insightful to anyone 
who seeks to mirror his highly 
successful career. 

Goal-setting can be challen-
ging and time-intensive as it 
involves, among other things, 
honestly evaluating values, inter-
ests, strengths and weaknesses, 

and ascertaining which career 
paths are most suitable. 

Align goals with interests
No matter the goal, a key prac-

tice is to assess whether your cur-
rent practice environment will 
give you a reasonable prospect of 
achieving your goals in the 
medium term. 

Can you gain access to the 
kind of work you want? Can you 
get mentorship suitable for your 
career development? Will you be 
empowered to build your own 
brand (if that is important to 
you)? These are all helpful ques-
tions to ask when assessing 
whether your current environ-
ment is aligned to your goals.  

If your current practice does 
not point you toward your goals, 
it is worth considering whether 
you can tweak or modify your 
existing surroundings (seek work 
from other groups, pro-bono 
matters, etc.) to find a suitable 
solution or at least gain relevant 
experience in the interim. Other-
wise, external practice alterna-
tives may be optimal. 

Execute
Once you have a sense of how 

you want to see your career 
unfold, take active steps toward 
it. For example, if you are pas-
sionate about becoming a rain-
maker, while skill development 
as a lawyer remains critical in the 
formative years in practice, the 
need to establish business con-
tacts and a market presence hap-
pens sooner than most lawyers 
appreciate, so build a plan around 
this and act on it. Similarly, if 
your aspiration is to be a leading 

figure in a specific practice area, 
then seize opportunities to dis-
tinguish your expertise. For 
example, two promising young 
associates (former clerks at the 
B.C. Court of Appeal) recently 
created the B.C. Civil Appeals 
Netletter, which is now circulated 
to hundreds of litigators across 
the country. 

Actively review
Once you have established a 

game plan, it is equally import-
ant to actively and consistently 
review how you are progressing 
against your previously stated 
goals. Reviews provide account-
ability for making tangible 
strides towards your goals and 
provide insight on where you 
may wish to redirect your 
development — your goals may 
change, or new opportunities 
may present. 

In the end, the key is to take 
control of ensuring your career 
goals are being aligned with your 
passions. It is never too early (or 
too late) to set goals and to take 
steps toward them. Associates 
who don’t actively set out and 
pursue their goals run the risk of 
allowing others to set their plans 
for them, which may limit their 
chances of finding long term 
career satisfaction. 

David Namkung is a recruitment 
consultant with The Counsel Net-
work in Vancouver and vice-
president of fundraising for the 
Federation of Asian Canadian 
Lawyers (B.C. Chapter).

Aligning what you do to what you want
The key is to take control of ensuring your career 
goals are being aligned with your passions. It is 
never too early (or too late) to set goals and to 
take steps toward them.

David Namkung, 
The Counsel Network
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Good corporate governance is more critical now than ever before, especially in the wake of recent large-
scale corporate failures and massive government bailouts. In this second edition, Norton Rose Canada 
corporate law partner Thierry Dorval describes the issues that lie at the crux of corporate governance. 
He discusses the various legal challenges facing corporate directors today, and examines governance 
practices that can assist in meeting those challenges. 

New in This Edition

changes in corporate governance since the 2005 first edition, including

independence and active monitoring, including template policies on 

role of good governance practices in reducing agency problems and 
assisting directors in the discharge of their duties

   Order Today! Take advantage of the 30-Day Risk-Free† Examination.
Visit www.lexisnexis.ca/bookstore or call 1-800-668-6481

†  Pre-payment required for fi rst-time purchasers.

Price and other details are subject to change without notice. We pay shipping and handling if payment accompanies order.

LexisNexis and the Knowledge Burst logo are registered trademarks of Reed Elsevier Properties Inc., used under licence. Butterworths is a registered trademark of Reed Elsevier 
(U.K.) Limited and its affiliated companies. Other products or services may be trademarks or registered trademarks of their respective companies. © 2012 LexisNexis Canada Inc. 
All rights reserved. 

$125 + tax  
320 Pages

Hardcover  |  June 2012

Butterworths®

Governance of Publicly Listed Corporations, 2nd Edition
Thierry Dorval, LL.M., LL.D., M.B.A. (Oxford)

New Edition!

Thierry Dorval’s work represents a significant 
contribution to the understanding of the origins, 
the current state and the direction of corporate 
governance processes and practices. It will be of 
great assistance to anyone interested in knowing 
what corporate governance is or should be.

Purdy Crawford
Counsel, Osler, Hoskin & Harcourt LLP and
Director of several public corporations

From the foreword

Excludes shipping and handling 
for rush orders.

Prepay your order 
online & shipping 

and handling is free.


